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1. Introduction 

1.1. The safety and welfare of everyone affected by the Charity's activities, especially 
children and adults at risk, is our highest priority. 

1.2. For these purposes children are defined as those under the age of 18 and adults at 
risk are defined as those who "are or may be in need of community care services by 
reason of mental disability, sensory impairment, age or illness; and who is or may 
be unable to take care of him/herself, or unable to protect him/herself against 
significant harm or exploitation".   

1.3. This policy applies to trustees, members of staff (if applicable), volunteers and 
others involved or associated with the Charity, all of whom have a duty to safeguard 
the welfare of all children and adults at risk with whom they come into contact on 
behalf of the Charity and must therefore familiarise themselves and comply at all 
times with applicable policies. This policy will be provided to all trustees and (if 
applicable) staff and volunteers on induction.  

1.4. Such contact is most likely to occur as a result of visits to programmes, although the 
principles set out in this policy apply in all situations.  

2. General principles 

2.1. No child or adult at risk will be treated less favourably than others in being able to 
access services which meet their particular needs.  

2.2. All children and adults at risk have the right to protection from abuse regardless of 
gender, race or ethnicity, religion or beliefs, disability, sexual orientation or age. 

2.3. Abuse is the mistreatment by any other person or persons that violates a person’s 
human and civil rights. Abuse can vary, from treating someone with disrespect in a 
way that significantly affects the person’s quality of life, to causing actual physical or 
mental suffering.  

2.4. Child abuse is defined by the NSPCC as "any action by another person – adult or 
child – that causes significant harm to a child. It can be physical, sexual or 
emotional, but can just as often be about a lack of love, care and attention. We 
know that neglect, whatever form it takes, can be just as damaging to a child as 
physical abuse". 

3. Code of Conduct (Safeguarding) 

3.1. All individuals to whom this policy applies should: 

3.1.1. avoid: one to one or unnecessary physical contact with children and 
adults at risk; and any behaviour which might be misinterpreted by 
others, and report and record any incident with this potential. 
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3.1.2. always: treat everyone with respect; respect a person's right to privacy; 
and recognise and allow for the needs of people with learning difficulties 
and/or disabilities 

3.2. Breach of this Code may lead to disciplinary action. 

4. Position of trust 

Adults associated with the Charity who work with children and adults at risk may be 
in a position of trust. A relationship between a member of staff, volunteer or any 
other individual associated with the Charity and a child or adult at risk cannot be a 
relationship between equals. There is potential for exploitation and harm of 
vulnerable individuals and all members of staff, volunteers and others associated 
with the Charity have a responsibility to ensure that an unequal balance of power is 
not used for personal advantage or gratification.     

5. Responsibility for safeguarding and duty to report concerns 

5.1. Rodney Philip Stokes is the individual at the Charity with responsibility for 
overseeing safeguarding matters (Safeguarding Lead).   

5.2. If any member of staff, volunteer or anyone else involved with the Charity has a 
concern relating to the safeguarding of children or adults at risk they should raise 
this with the Safeguarding Lead as soon as reasonably practicable.  If the concerns 
relate to the Safeguarding Lead, they should be raised with Sarah Ann Perris (who 
is the Trustee with responsibility for safeguarding).   

5.3. Members of staff, volunteers and others must report concerns immediately to the 
individual named above and must not investigate concerns themselves.   

5.4. If a child or adult at risk makes an allegation of abuse or mistreatment by anyone 
(whether or not that individual is connected with the Charity), the child or adult at 
risk should be listened to and given reassurance, but should not be probed or 
asked leading questions.  Questions should be limited to the minimum necessary 
for clarification.   

5.5. The content of the discussion should be noted in writing as soon as possible and 
the report passed on to the Safeguarding Lead.  No guarantee of confidentiality 
should be given to the child or adult at risk, instead he or she should be informed 
that the matter will be referred in confidence to the appropriate people in positions 
of responsibility. 

6. Manner in which concerns relating to safeguarding will be treated 

6.1. Everyone involved with the Charity has a duty to report concerns regarding 
safeguarding.  Concerns will always be taken seriously, and individuals who raise 
concerns in good faith will never be subjected to any detriment as a result.   

6.2. Concerns should be reported internally as set out above. Where there is reasonable 
cause to suspect that a child or adult at risk is suffering, or is likely to suffer, 
significant harm, the Charity will make appropriate referrals to external bodies, such 
as the Local Authority and/or the Police.   

6.3. Serious incidents will also be reported to the Charity Commission. 
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7. Safeguarding vetting checks  

7.1. The Charity is committed to safe recruitment, selection and vetting and carries out 
appropriate checks on all members of staff, volunteers and others involved with the 
Charity who have contact with children or adults at risk, including (where applicable) 
DBS checks, checking references, requiring proof of identity and relevant 
qualifications and carrying out a face to face interview.   

7.2. Under no circumstances will any individual who is considered to pose a risk to 
children or adults at risk be deployed to work with these groups.   

7.3. All staff, volunteers and others involved with the Charity who have contact with 
children or adults at risk are required to notify the Safeguarding Lead immediately if 
there are any reasons why they should not be working with children or adults at risk.   

7.4. It is a criminal offence knowingly to employ an individual barred by the DBS to work 
in regulated activity with children and adults at risk. For working with children, 
regulated activity includes unsupervised teaching or supervising, on a frequent 
(once a week or more often) or intensive (4 or more days in a 30 day period) basis. 
For adults at risk, regulated activity will generally be the provision of health or 
personal care, social work, assistance with household matters or the person's own 
affairs, transporting an adult at risk to receive medical care.  

7.5. The Charity complies fully with the DBS Code of Practice and undertakes to treat all 
applicants for positions fairly, and not to discriminate unfairly against any subject of 
a criminal record check on the basis of a conviction or other information revealed. 

8. Further guidance 

Please refer to the following for further guidance: 

8.1.1. What to do if you are worried a child is being abused (March 2015): 
h t t p s : / / w w w. g o v. u k / g o v e r n m e n t / u p l o a d s / s y s t e m / u p l o a d s /
a t t a c h m e n t _ d a t a / f i l e / 4 1 9 6 0 4 /
What_to_do_if_you_re_worried_a_child_is_being_abused.pdf  

8.1.2. Working together to safeguard children (March 2015): https://www.gov.uk/
government/uploads/system/uploads/attachment_data/file/419595/
Working_Together_to_Safeguard_Children.pdf 

8.1.3. Disclosure and Barring Service: https://www.gov.uk/disclosure-barring-
service-check/overview 

8.1.4. Charity Commission safeguarding guidance: https://www.gov.uk/charities-
how-to-protect-vulnerable-groups-including-children 

9. Contact details 

Rodney Philip Stokes: 07840137297 

Sarah Ann Perris: 07720805944 

Police (emergency): 999 

Police (non-emergency): 101 

NSPCC helpline: 0808 800 5000 
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https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/419604/What_to_do_if_you_re_worried_a_child_is_being_abused.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/419604/What_to_do_if_you_re_worried_a_child_is_being_abused.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/419595/Working_Together_to_Safeguard_Children.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/419595/Working_Together_to_Safeguard_Children.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/419595/Working_Together_to_Safeguard_Children.pdf
https://www.gov.uk/disclosure-barring-service-check/overview
https://www.gov.uk/disclosure-barring-service-check/overview
https://www.gov.uk/charities-how-to-protect-vulnerable-groups-including-children
https://www.gov.uk/charities-how-to-protect-vulnerable-groups-including-children
https://www.gov.uk/charities-how-to-protect-vulnerable-groups-including-children


10. Policy Review 

10.1. This policy does not form part of any employee or worker's contract and may be 
amended at any time. 

10.2. The policy is reviewed and approved by the Trustees annually or when legislation 
changes. 
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